
 

MEMORANDUM                 16 July 2020 

 

TO: Te Hunga Rōia Māori Executive 

FROM: Te Hunga Rōia Māori Membership Working Group 

RE: Final report to Te Hunga Rōia Māori Executive regarding Te Hunga Rōia 
Māori Membership options 

 

 

Introduction  
 

1. The purpose of this paper is to provide the Te Hunga Rōia Māori o Aotearoa 
(THRM) Executive with: 
 

(a) a report on the work of the THRM Membership Working Group (the 
TWG);1 and 

 
(b) recommendations on THRM Membership for the THRM Executive to 

consider. 

 
2. The TWG discussed a range of options in the context of the TWG’s work 

and the analysis of those options is set out in Appendix One. 
 
3. The TWG’s recommendations are set out at paragraph 26. 

 
Scope and work of the TWG 
 

4. Following a survey completed by THRM members in 2019 about expanding 
THRM membership discussion was held at the 2019 THRM Annual General 
Meeting.  The summary of the survey results is included at Appendix 

Two. 
 

5. The following resolution was passed: 

That Horiana Irwin-Easthope be appointed the lead of the THRM Technical 

Working Group into THRM Membership including Honorary Membership. 

6. The TWG had a mandate to consider membership options for THRM 
(noting, in particular, the survey conducted in 2019 and the discussion at 

the 2019 AGM) and report on those options to the THRM Executive.  The 
TWG does not have a mandate to determine any membership options. 
 

7. Initial discussions were held between TWG members, and senior members 
of the profession, in the latter parts of 2019.  The TWG has met five (5) 

times in 2020 to progress this kaupapa.  Members of the TWG have 
continued to canvass the THRM membership, and others outside the 
THRM, for their views throughout the work of the TWG.  The persons 

canvassed include: 

 

 
1 The members of the TWG are Glenn Tootill, Baden Vertongen, Rachel Mullins, June 

Osborne, Leon Wijohn, Edmond Carrucan, Riana Te Ngahue and Horiana Irwin-Easthope. 



 

 

(a) Student representatives;2 
 

(b) Non-Māori practitioners who actively work on kaupapa Māori issues 
and are actively supportive of THRM (through attendance at the 
THRM conference and other support channels);3 

 
(c) Non-practicing THRM members;4 and 

 
(d) Senior members of the profession;5 and 
 

(e) Members of the judiciary.6 
 

8. In some instances, those approached for their views were happy to be 
named, and some individuals have been noted by way of example.  Others 

preferred not to be identified in this paper.  Regardless, all views have 
been considered reflected in this paper.    
 

9. The TWG has considered options for THRM membership in light of the 
discussions held at the 2019 AGM, the survey results and our subsequent 

discussions.   
 

10. The feedback received canvassed views from across the spectrum.  

However, there was a strong body that felt membership of THRM should 
be based on whakapapa Māori.  The strength of that view came from both 

the numbers of individuals who expressed that view and the depth of 
feeling behind that view.   

 

11. The TWG agreed to report to the THRM Executive with options by 31 July 
2020.  This report serves that purpose.  The TWG is able to present this 

report, and any update for same, alongside the THRM Executive at the 
2020 AGM. 
 

THRM Membership – purpose 

 

Constitutional provisions 
 
12. The particularly relevant parts of the THRM Rules provide as follows: 

 

 

 
2 Including the presidents of the respective Maori Law and Pacific Law student bodies.   
3 For example, Karen Feint QC, John Koning and Jerome Burgess.  
4 For example, Kirikaiahi Mahutariki, Joni (Puna) Wano-Bryant, Precious Clark, Liana 

Poutu, Ana Morrison, Cara Takitimu, Anne Haira. 
5 For example, Dr Huhana Hickey, Annette Sykes, Spencer Webster, Stormie Waapu and 

Tama Potaka. 
6 For example, Judge Clark and Judge Coxhead. 



 

 

 

 
 

13. The THRM Rules: 

 
(a) suggest that the Executive has limited discretion on applicants for 

membership who meet the criteria set out in clause 4.1; and 

 

(b) provide that the Executive has absolute discretion for deciding 

honorary membership.  

14. The Executive can also cancel membership where the Executive opines 
that a Member has broken undertakings to THRM or any THRM rules or 

by-laws or is guilty of conduct that is discreditable to or prejudicial to the 
THRM interests.  
 

TWG discussion 
 

15. In the context of our discussions about THRM membership options, we 
discussed the purpose of THRM Membership; i.e. what does it mean to be 
a member of THRM?  In summary, the key points discussed were: 

 
(a) What underlies membership of THRM? 

 
(i) Starts with whakapapa Māori. 

 

(ii) Includes intangible components (such as the wairua of 



 

 

THRM). 
 

(iii) Māori involved with law and legal issues. 
 

(iv) Achieving outcomes for Māori. 

 
(b) What do you get for being a member of THRM? 

 
(i) Access to THRM network. 
 

(ii) The ability to be supported and connect in a safe Māori space. 
 

(iii) Newsletter / pānui. 
 

(iv) Support in regional activities. 
 

(v) Professional support and mentoring. 

 
(vi) Advocacy and training. 

 
(vii) Cheaper entry to hui-ā-tau. 

 

(c) There is a need to provide THRM members with practical support 
and opportunities.  

  
(d) Manaaki can be, and is, shown to non-members (i.e. non-Māori).  

In this context, manaaki was discussed by the TWG as showing care 

to, and looking after, others.  It is acknowledged that some 
feedback noted that manaaki has not been shown to non-Māori / 

non-members in the past.  It was also noted that individual views 
on how manaaki is defined, and the obligations associated with it, 
varies.   

 
16. The TWG suggests that any further consideration of Membership options 

also include a statement about THRM Membership more generally and its 
purpose to assist with better framing discussions within the THRM 
Membership about the options.   

 
THRM Membership Options – summary of discussions  

 
17. In light of the discussions about the purpose of THRM Membership, the 

TWG developed the options set out in Appendix One.  From there the 

TWG came to a view on a number of recommendations or preferred 
options based on our discussions as a TWG and the additional discussions 

that TWG members had with other members and non-members.  Our 
recommendations are set out at paragraph 27.   
 

18. Ultimately, the TWG unanimously agreed not to recommend expanding 
the membership to non-Māori.   

 
19. The TWG were of the view that there was another way to balance the 

desire to recognise the relationship with, and provide manaaki to, those 



 

 

non-Māori who were supportive of THRM members and the THRM kaupapa 
whilst also recognising and providing for the strong feedback received 

about the importance of whakapapa Māori as a pre-requisite for 
membership.   

 

20. We have recommended that a “friends of THRM” option be considered by 
the membership for those who would not qualify to be a member under 

clause 4.1.7  A friend of THRM would not be a member of THRM.  Instead, 
a friend would have access to a range of membership benefits (e.g. a 
friend rate to the hui-ā-tau, the ability to receive updates and newsletters, 

access to the THRM network, the ability to tautoko the THRM kaupapa) 
but would not be able to hold Executive positions or attend or vote at an 

AGM.  A fee would be payable to be a friend of THRM.   
 

21. As a friend is not a membership category, the TWG is of the view that an 
amendment is not required to the constitution to provide for this.   

 

22. Alongside the friend option, we have also recommended that honorary 
membership be disestablished and life membership be provided for.   

 
23. The honorary membership category has received a lot of critical feedback 

from the membership.  It has also never been used.  On the other hand, 

life memberships have been bestowed on John Chadwick and Justice Ta 
Joseph Williams and there is currently no constitutional basis for that 

membership category.  However, it seems members are much more 
comfortable with this type of category. 

 

24. We have also suggested that the THRM has clear policies, accessible by 
the membership, to help the THRM Executive when they receive 

applications to be “a friend” of THRM and when considering life 
memberships.  This also helps maintain the members’ understanding of, 
and support for, this category of membership.  

 
25. We have also recommended a pou tikanga be established to assist the 

THRM Executive with consideration of both of those categories, along with 
other matters of tikanga that might arise from time to time. 

 

Recommendations 
 

26. The TWG recommends: 
 
(a) an update from the TWG on the Membership kaupapa be provided 

to the THRM members at the AGM; 
 

(b) an ā-tinana Special General Meeting be held, preferably this year, 
to formally vote on the Membership kaupapa; 

 

 
7 In addition to the “friends of THRM” being open to non-Maori legally trained persons 

(and organisations), we have suggested the “friends of THRM” category be open to those 

Maori who have worked alongside the law, and/or provided support to THRM (see the 

recommendations in paragraph 26). 



 

 

(c) the following options be put to THRM members as the TWG 
recommended approach for the THRM Membership: 

 
(i) honorary membership be disestablished;  

 

(ii) life memberships be a membership category recognised in 
the constitution; and 

 
(iii) a new “friends of Te Hunga Rōia Māori” program (non-

membership) be established for those who have a significant 

relationship with THRM and its kaupapa but do not meet 
membership criteria.  This would include: 

 
• Māori who have worked alongside the law, and/or 

provided support to THRM, but do not otherwise meet 
the current membership criteria in clause 4.1; and 
 

• non-Māori Judges, organisations, lawyers, persons with 
a law degree and law lecturers who tautoko the THRM 

kaupapa, 
 

with applications / appointments to be considered and 

determined by the THRM Executive, and 
 

(d) a pou tikanga be established for the THRM executive to, among 
other things, provide support for the THRM executive in their mahi 
including in relation to membership matters;8 

 
(e) a policy be developed to support the THRM Executive decision-

making about life-memberships and “friends of THRM”; and 
 

(f) this paper of the TWG (or a version of it) be provided to the THRM 

membership to provide context for the ultimate recommendations 
of the TWG. 

 
27. In order to give effect to the recommendations provided for at paragraph 

26, it is the TWG’s view that: 

 
(a) a minor constitutional amendment will be required to clause 4.2 of 

the constitution: 
 
(i) remove the honorary membership category of membership; 

and 
 

(ii) provide for life membership as a category of membership; 
 

(b) providing for “friends of Te Hunga Rōia Māori” does not require a 

constitutional amendment as it is not a membership category (and 
its parameters could be contained within a policy document). 

 
8 A pou tikanga can be more than one person with expertise in tikanga Maori.  It may be 

that these persons are drawn from outside and within the THRM membership. 



 

 

 
28. A representative/s of the TWG will attend the next THRM Executive 

meeting to speak to this paper and answer any questions the Executive 
may have about this paper.  A representative/s of the TWG will present to 
the 2020 AGM.  The presentation would be to explain the TWG discussions 

and next steps to vote on this matter at an SGM.  TWG members will make 
themselves available to tautoko the discussions at both the AGM and SGM. 

 
I roto i ngā mihi, 
 

THRM Membership Technical Working Group 
 

  



 

APPENDIX ONE 
 

Summary of Membership options discussed by the TWG  
(categories subject to recommendations circled) 

 

 
Honorary Membership No Change 

Friend of THRM / He hoa 

aroha 
Associate Membership 

Membership for non-

Māori 
Corporate Membership 

Description 

Honorary Membership as 

currently provided for in the 

constitution. 

No amendment to the 

existing constitution in 

terms of inclusion of non-

Māori members. 

Establishment of a program 

to enable individuals who do 

not otherwise meet 

membership criteria to be 

involved with THRM in some 

form.  This would not be a 

category of membership. 

 

This would not extend to 

membership, voting rights, 

or ability to be members of 

the Executive and would be 

put in place as a policy 

initiative rather than 

reflected in the constitution. 

Allow limited membership of 

THRM for non-Māori and 

others who do not meet 

current membership criteria. 

 

The details of the difference 

between Associate 

Membership and full 

Membership would need to 

be defined.  This may 

include differences in voting 

rights or ability to stand for 

Executive positions. 

 

This membership status 

would be defined in the 

constitution. 

Allow full membership for 

non-Māori but amending the 

constitution to remove the 

requirement to whakapapa 

Māori. 

Provide a specific class of 

membership in the 

constitution for corporates 

who wish to support the 

THRM kaupapa. 

Summary of 

discussion 

Has never been used. 

 

Discomfort in using this 

option as a way to include 

non-Māori. 

 

If is to be used it should be 

as a way of honouring a 

particular individual not as a 

class of membership. 

What would a change add in 

practice in terms of support 

etc to non-members? 

 

Can provide for non-

members in a number of 

other ways – as is the 

current situation. 

 

Important that THRM 

remains a safe place for 

members. 

 

Have been confusion and 

difficulties in the past with 

korero about honorary 

members and non-Māori 

membership. 

 

Have received requests from 

non-Māori (working in the 

law, on regulatory and 

advocacy issues for Māori) 

to join and current 

New 

status/relationship/program 

established. 

 

No membership role within 

THRM and not a change to 

the membership structure. 

 

Mechanism to recognise or 

formalise a relationship with 

non-members who are 

supportive of the THRM 

kaupapa. 

 

Formalise support and CPD 

arrangements for non-

members. 

 

Fee payable. 

 

Receipt of benefits similar to 

members aside from voting 

rights (similar to Associate 

A membership category. 

 

Mechanism to recognise or 

formalise a relationship with 

non-members. 

 

Limited role within THRM – 

right to be involved in 

events, on mailing lists, etc. 

 

Role may be limited to 

restrict voting, AGM role, 

Executive role, etc. 

 

Fee payable. 

 

Receipt of benefits similar to 

members potentially aside 

from voting rights. 

 

Open up membership to all 

who want to join. 

 

A number of members 

(senior members especially) 

are opposed to this option. 

 

Some members support this 

option. 

 

Fee payable. 

 

May be able to limit the 

roles of non-Māori within 

THRM still – e.g. not eligible 

for Executive? 

 

 

Currently no provision for 

corporate membership. 

 

Similar organizations do 

provide for this. 

 

Fee payable. 

 

Option for additional 

membership income and 

support from corporate 

members. 

 

 



 

 

 
Honorary Membership No Change 

Friend of THRM / He hoa 

aroha 
Associate Membership 

Membership for non-

Māori 
Corporate Membership 

membership does not allow 

for these people to 

participate. 

 

Many non-Māori legal 

practitioners would like to 

tautoko our Hunga. These 

people do not necessarily 

wish to become a members 

but do want to contribute 

financially. 

Member option without the 

corresponding membership). 

 

Would require constitutional 

change. 

Advantages 

Provides for recognition to 

members who make 

outstanding contributions 

and advancement to THRM 

. 

The simplest option. 

 

Requires little explanation or 

discussion. 

Enables supporters of 

THRMA to support us with a 

koha. 

 

Enables THRMA to better 

service Māori practitioners 

with learning and 

development opportunities. 

 

Enables non-Māori to 

participate in learning and 

development opportunities. 

 

Enables Māori performing 

quasi-legal roles to 

contribute and participate in 

THRMA activities. 

 

Simple to implement. 

  

Could be seen as a way to 

balance the views and 

concerns of those who are 

opposed to broadening 

membership and those who 

support. 

 

Enables people who meet 

law qualification criteria and 

are:  

 

• unable to prove 

whakapapa Māori 

(e.g. Cook Island 

Māori) 

• are whangai by Māori 

• Pasifika and other 

ethnically diverse 

people whom 

advocate for Māori, 

 

to participate and contribute 

to our objectives and mahi. 

 

Enables people who do not 

meet law qualification 

criteria but provide support 

for Māori legally, and 

perform para-legal, policy, 

advocacy and courts kaimahi 

to contribute and 

participate. 

 

Enables THRMoA to create, 

grow and leverage reciprocal 

relationships to further our 

objectives. 

 

Could be seen as a middle 

ground, albeit it is a 

membership category, 

between those who are 

Pākehā and Māori have 

equal standing in THRM.   

 

Enables THRMoA to grow 

our membership base. 

Will attract sponsors.  

 

It enables future executives 

to engage with corporates 

with a mind to secure 

funding. 



 

 

 
Honorary Membership No Change 

Friend of THRM / He hoa 

aroha 
Associate Membership 

Membership for non-

Māori 
Corporate Membership 

opposed to broadening 

membership to non-Māori 

and those who support. 

Disadvantages 

Has never been used. 

 

Discomfort in using this 

option as a way to include 

non-Māori. 

 

It is not clear who might 

merit this status on some 

occasions.   

Doesn’t address this issue 

that has arisen in various 

forms via various channels, 

for at least the past two 

decades. 

Limited recognition.  

 

While this option appears 

consistent with the views 

expressed by the non-Māori 

practitioners who were 

approached for comment, it 

may not reflect the views of 

all non-Māori regarding 

membership.  

  

 

Will not be in-line with the 

majority of the feedback we 

have received that is against 

broadening our membership 

to non-Māori. 

 

It may require more hands-

on management of 

membership categories – 

which equates to more time, 

energy, and limited 

resources to manage. 

Strong views within THRM 

against this (particularly 

from senior members). 

 

Will not be in-line with the 

majority of the feedback we 

have received that is against 

broadening our membership 

to non-Māori. 

 

Difficult to implement as a 

constitutional change if 

support is lacking.   

 

Māori effectively have less 

say about matters that 

concern them.  

 

It may flow that Pākehā are 

afforded the right to speak 

at AGMs / stand for 

Executive roles and reduce 

the effectiveness of THRM as 

a safe space for Māori 

members. 

May lead to commercialised 

use of the relationships (i.e. 

diversity PR).  

Risks 

That only those who receive 

a lot of publicity, or are well 

liked, get recognised.   

People may not think their 

views (even if it is in a 

minority) were listened to.   

That could be upsetting for 

some.   

 

People misunderstand the 

rationale behind 

membership if nothing has 

changed and this issue 

continues to be raised in the 

future.  

 

Risks criticism of racism, 

and harm as a result, by 

maintaining a race based 

Perception of a continuing 

status quo.   

 

It may be difficult to 

recognise who are ‘hoa 

aroha’ (therefore will there 

need to be criteria?)   

Could be perceived as the 

‘Pākehā / non-Māori option.’   

 

Objections to membership 

may become exacerbated if 

there is misconduct, for 

which we are not prepared 

(i.e. what is the process – 

termination? criticism?) and 

more time spent by the 

Executive enforcing Rule 4.1 

Cancellation of membership. 

This will detract from our 

core mahi. 

 Perceived trampling on the 

mana of those that have 

gone before and held the 

space to allow THRMoA to 

become the organisation it is 

now. 

 

Run the risk of senior 

members no longer 

engaging in the hunga.   

 

May reduce our Māori 

members’ ability to express 

themselves freely. 

 

May detract from attracting 

young lawyers who identify 

THRM may get involved in 

compromising agreements 

with corporate members.  

Will Corporate membership 

come to the fore.   



 

 

 
Honorary Membership No Change 

Friend of THRM / He hoa 

aroha 
Associate Membership 

Membership for non-

Māori 
Corporate Membership 

criteria for membership to 

an organisation. 

 

A missed opportunity to 

grow our membership base. 

as Māori and shift focus 

from their training and 

development needs. 

 

Concerns about Hui-ā-tau 

being a safe space are 

brought to the fore (re 

Judges and their comments 

in particular).  

Mitigation 

Some indicators of when this 

type of membership would 

be appropriate should be 

included. 

Need to speak to this 

directly during the AGM.   

 

It is really important that we 

canvass how valuable the 

discussion has been.  We 

need to acknowledge the 

various views.   

 

It is not really possible to 

make everyone happy.  The 

best we thought we could do 

was to bring together those 

views and try to listen to 

each other.   

 

Ensure that the rationale for 

no change is fully explained 

and recorded so that it can 

be referenced when this 

discussion occurs in the 

future.  

 

Explanation of what this 

option provides (i.e. 

attendance at hui, access to 

newsletter, networking etc) 

 

Refer: proposed Conditions, 

below. 

Need to address that there 

may be scope to capture 

Māori who in fact do not 

meet the typical criteria e.g.  

Māori Legal Assistants, 

Police Officers, Pacific 

Lawyers.   

 

We can show that this is an 

effort to acknowledge 

differing views in THRM. 

 

We can leverage 

relationships of associates to 

further our objectives. 

 

Refer: proposed Conditions, 

below. 

Expectations that apply to 

Māori apply to Pākehā (i.e. 

tika behaviour).   

 

We could be as particular 

around the narrative that we 

communicate as is needed 

about the change e.g. they 

are members, but we are 

not saying they are Māori. 

Create rules/ conditions of 

membership relating to use 

of referencing to THRMoA, 

for example, cannot use 

membership to market their 

firm via web channels. 

 

The Executive needs to be 

transparent about corporate 

members and deals with 

them.  Such information 

should be easily available to 

them in lieu of an AGM.  

Restrictions need to be put 

on how much time is 

invested towards these 

relationships.  The NZLC 

may prefer a memorandum 

that addresses their 

membership specifically 

(which can be addressed at 

the AGM).  We can 

terminate bad deals or those 

that reflect poorly on THRM. 

 

Corporate sponsorship 

continues as an option for 

Corporate involvement with 

THRM. 

Fee No Yes Yes Yes Yes Yes 

Application Proposed by member Yes Yes Yes Yes Yes 

Criteria TBC (if recommendation is accepted, policy to be developed for “friend of THRM” and “life membership”. 

Conditions   

Non-voting 

Cannot hold leadership or 

Executive position 

Non-voting 

Cannot hold leadership or 

Executive position 

  



 

 

 
Honorary Membership No Change 

Friend of THRM / He hoa 

aroha 
Associate Membership 

Membership for non-

Māori 
Corporate Membership 

Requires 

change to the 

constitution? 

Yes if remove or amend.   

No if leave as it is and define 

process via policy. 

No No  Yes Yes  
More likely an element to 

consider in other changes. 

 



 

APPENDIX TWO 

Summary of 2019 Survey Results  
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MEMBERSHIP CRITERIA: SURVEY OF 
MEMBERS, OVERVIEW OF REPONSES  

 

Hōngongoi 2019 

Overview 
In June this year, Te Hunga Rōia Māori o Aotearoa (THRM) asked our members to participate in a 
survey on our current membership criteria, and whether it should be amended. THRM wanted to 
gauge its member’s appetite for accepting applications from non-Māori. 

The catalyst for this survey was the establishment of the first ever membership fee in March 
2019. Membership is available to anyone who is of Māori descent and either has a law degree (or 
other legal qualification); or who is studying for a law degree; or is a law lecturer. For anyone who 
does not meet these criteria, the constitution allows the Executive to approve and grant honorary 
memberships. 

During the membership drive in early 2019, the THRM executive received a number of requests 
from those who do not whakapapa Māori but were keen to sign up, tautoko the kaupapa and 
support THRM. We have also received inquiries from Māori working in the legal sector who do not 
hold legal qualifications but want to be part of THRM. 

As far as the current executive is aware, Honorary Membership has never been given to any 
person. John Te Manihera Chadwick is the only Lifetime Member of THRM (not defined with our 
rules), however, there was agreement amongst our executive that his could be akin honorary 
membership. 

Given that the decision of honorary membership rests with the executive, and the lack of clarity 
about what circumstances it should be given, it was decided to seek feedback directly from our 
members and take the lead from them. 

The executive has since reviewed the answers to the survey, as well as analysed all the comments 
provided by members. Eighty members participated in the survey, meaning we had just over a 
20% voter turnout. We have summarised the responses provided below, to provide a high-level 
overview of members’ views. 

The executive would like to firstly thank all members who participated in the survey and provided 
their views. 

Summary of recommendation 
After careful consideration, the executive does not believe that we have a mandate to change the 
current approach to this kaupapa, based on the survey results alone. We have therefore set aside 
some time to have discuss this further at Hui-ā-Tau 2019. 
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The Results 
The responses below are a representation of answers received but does not include every 
comment provided.  

Question Yes No 

Should Te Hunga Rōia Māori accept membership applications from 
those who do not meet the criteria as outline in clause 4.1? 

47.5% (38) 52.5% (42) 

For accepting  Against accepting 

• Agree, but they would be non-voting 
members under the Rules 

• Possible criteria for acceptance of 
applications: Kaumātua reference, 
evidence of commitment to te ao Māori 
or service to tangata Māori more 
generally 

• Agree – but should go further to accept 
those who also do not hold a law degree – 
think legal executives, those supporting 
the kaupapa generally 

• Because we are an inclusive roopu, and 
not an exclusive group 

• Possible membership level could be 
“friends of THRM”, Associate member, or 
social member 

• More diversity of members will bring 
more diversity of thought and views to 
enrich the roopu 

• More members means more membership 
fees to support our kaupapa 

• The more supporters of our kaupapa, and 
the more inclusive we are of others, the 
better for everyone. 

• “Blood connection [does] not guarantee of 
authentic cultural connection.  
Whakapapa is a clear connection to the 
land; our earth mother. It is not a 
guaranteed connection to the much 
broader te ao Māori. If you exclude people 
by whakapapa, would you also create 
different tiers of membership for 
rangatira, tuatua and taurekareka classes 
of membership? Kao. We are using a 
European metrics to measure and define 
our culture…” 

• The origins of THRM was as an alternative 
to the NZLS – a roopu for Māori, by Māori 

• Māori lawyers have particular issues that 
are unique to Māori lawyers 

• They are a myriad of other legal and non-
legal groups that people can join, but 
THRM is they only Māori lawyers and 
Māori law students’ group – let’s keep it 
that way 

• Money should not be a driving factor for a 
decision like this – it is the kaupapa and 
the people that should come first, not 
income 

• THRM is a safe space for Māori to come 
together to wānanga, keep advice and 
collaborate for the betterment of Ngāi 
Māori – any change away from the 
current membership criteria could erode 
that safe space 

• Others can already participate in THRM 
without being a member – our Hui-ā-Tau 
is open to everyone so there is no need to 
be a member to be involved 

• Expanding the membership outside of the 
current criteria will change the nature, 
character and vibe too much that we 
could no longer consider ourselves THRM 

• May stifle open and Māori-specific 
discussions if other members were 
included 

• It would lessen the mana of THRM 

• “Ko Te Hunga Rōia Māori o Aotearoa te 
ingoa o te rōpū nei. Me Māori rawa. Me 
rōia rawa. Māmā noa iho” 
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Question Yes No 

Do you think honorary membership is the appropriate type of 
membership to consider all those who fall outside rule 4.1? 

55% (44) 45% (36) 

Agree Disagree 

• Yes, as it ensures the mana is uplifted by 
those who join – it’s not as a right, but 
rather as an honour 

• Yes, but a policy should be created to 
define the criteria, in consultation with 
the wider membership  

• Agree, but would go further to allow 
anyone to come in under this Rule 

• It shows that their advice, time and 
wisdom is much appreciated by us 

• Yes, but should only be granted in 
exceptional circumstances 

• “Honorary members should only be for 
those who have served Māori, the justice 
system or the community, through their 
mahi or have dedicated time and support 
to the Hunga - those … who we can 
"honour" their services.” 

• New membership level should be created, 
like an Associate member 

• “Honorary” insinuates that have does 
something very important for THRM or 
that it has been earnt – Honorary 
membership is the wrong terminology 

• Only those working in the legal sector 
should come under r4.1 – other non-
Māori should have another mechanism 

• Kao – it devalues the membership of 
others 

• Tautoko or other categories, rather than 
honorary 

• “I personally do not like the word 
honorary. Honoured to me is to mean that 
you are being honoured for hard work 
and/or service to a cause, which in this 
context I think is a misappropriation. I also 
think as we stand for and operate on a 
basis of kaupapa Māori, a Māori word 
may be more appropriate.” 

 

Question Contribution to 
Te Ao Māori 

Factors the 
Executive 
consider 
relevant 

If Te Hunga Rōia Māori were to accept wider membership 
applications, what factors should be considered when determining 
whether to accept those applications: 

82% (62) 52% (40) 

Proposed criteria  

• Whakapapa me nga whakaaro, tikanga Māori 

• Awareness and commitment to te reo me ona tikanga Māori and Te Tiriti o Waitangi 

• Must be working in Māori legal sector 

• What their legal services and education is to benefit Māori 

• Align with and a commitment to our Values 

• Anything that may influence Te Ao Māori in anyway or form 

• Demonstrate how they understand and respect Māori values and te ao Māori 

• Explain how their being a member will advance Māori 

• The safety of our members, and their intention for wanting to be a member 

• Having a Māori spouse or Māori children 
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Question Yes No 

If Te Hunga Rōia Māori were to accept wider membership 
applications, should Te Hunga Rōia Māori amend its constitution to 
allow for this? 

76% (60) 24% (19) 

 

Question Yes No 

If Te Hunga Rōia Māori were to accept wider memberships, should 
there be restrictions placed on those members? 

84% (66) 16% (13) 

Proposed restrictions   

Over 70% of those who voted yes above believe that those members should be: 

• Restricted from voting (at General Meetings or otherwise) 

• Restricted from holding positions on the Executive 

• Restricted from holding the position of Tumuaki 

Other suggestions include: 

• Restrictions on speaking at Hui-a-Tau 

• Must obtain Law qualification before election 

• Voting at AGM, but no voting at SGM’s 

• Maybe a specific tauiwi representative on the executive, if a voice was wanted 

• Any role, function or attendance whereby they would be taking the place or potential place of a 
Māori member of the Hunga 

• You could have provision for the executive to create an associate executive position on the 
executive  

• “Should only have observer status, not a different form of membership. Should not be able to 
make decisions” 

 
General comments 

• There was a general desire that this kaupapa be part of a wider wānanga rather than just 
a survey, as it’s too important. People thought that a survey was a great starting point but 
that a decision on this topic should not be made on a survey alone.   

• People considered that if this proposal (in whatever form) went through, that any non-
Māori member would appreciate restrictions on things like voting and holding executive 
positions. “This would not be an unreasonable ask in a context of a roopu that aims to 
support and promote our people in the legal profession.” 

• Members were also of the opinion that if THRM were to accept non-Māori members, 
then it should be dealt with on a case by case basis, considering the merits of each 
application on the basis of a thorough and transparent policy. “There may be some 
potential members that can make a significant contribution.” 

• There was a small, but vocal group who were completely opposed to any change 
whatsoever – the theme that was prevalent in their responses were an adherence to 
whakapapa, te reo Māori me ona tikanga. “Ko te mea matua, ko te whakapapa Maori. 
Hakoa te aha, ki te kore tetahi tangata e whakapapa ana ki te iwi Maori, ka kore tera 
tangata e noho nei ki to tatou roopu.” 

• The other key theme throughout was that if the Rules needed to be altered, that THRM 
should not use the “Honorary member” option, and instead create a new level of 
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membership –most likely being an Associate member or the equivalent te reo Māori 
ingoa. 

• Self-identified former leaders of THRM commented that THRM is and should continue to 
be a safe and fostering place where people always “feel the aroha and prosperity of 
everyone around who is like minded and shares similar experiences and values.”  

• In support of the motion, members felt that idea of “THRM supporting, educating and 
growing non-Māori in the law… has benefits for us all as lawyers, and for our clients.” 
Whether this needed to be delivered via honorary membership, a new criterion of 
membership or through just participation at our THRM events was inconclusive.  

 


